We're Hiring!

If you're looking for an exciting opportunity to build your career, this could be the right fit for you.
Please check out the job posting below and apply if it matches your profile.

We look forward to connecting with talented professionals!

(") SHANTA

WE ARE HIRING

Assistant Manager - Deputy Manager
Organizational Development — HR

Role Overview
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Key Responsibilities
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rive crgaeizaticnal efactinuess, culture trarstormation, wnd change management programe

te higharoact crganvzational development Initiawes aligned with Shanta’s capieal market busiress

riorfies,

« Own and manage the endto-end peformancs management damewar, Wehuding satege goal soming, key
perfoemance indicator (KPU develcpment, quarterdy perfarmance revions, perdommance cabbration, and annual
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Required Experience & Qualifications

« Mimum 5 years of hands-on MR experionce, with strong exposure to Organizationst Development, Pedormance
s or MNC

mant, & & rolated dasping
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Proven abilty to indeperdently mansge HR projects snd delver messurable outcomes
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Excellent communication, srabtical, presentation, and stakeboldsr maragermant sils.

Ablity to develop and implement strategi: HR initistives ndependunty 1 4 fast-paced, perfommance-tiven
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Application Process

rtecosted candidates are requested 10 emal their updated CV menticning the posaion tith m the subject ine.

APPLY NOW APPLICATION DEADLINE

hr@shantaequity.net August 15, 2026




